
 

City Council Agenda Item 
 
 
City Council Meeting Date:  September 6, 2022 
 
TO:  Dean Albro, City Manager 
 
FROM: Amabelle Apolinario, Principal Human Resources Analyst 
  a_apolinario@ci.lompoc.ca.us  
 
SUBJECT: Adoption of Resolution No. 6539(22) Amending the Compensation Plan to 

Reflect Salary Adjustments for Certain Management, Supervisory, and 
Confidential Classifications, and Unrepresented Classifications; and 
Approving Supplemental Appropriations to Fund the Amended 
Compensation Plan 

 
 
Recommendation:   
 
Staff recommends the City Council:  
 

1) Adopt Resolution No. 6539(22) (attached), which will:  
 

a. Approve an amendment to the Compensation Plan (Amendment) for 
certain Management, Supervisory, and Confidential (MS&C) 
Classifications, and Unrepresented (UR) Classifications effective the first full 
pay period after adoption of the resolution;   

 
b. Approve the supplemental appropriations which will fund the proposed 

salary range adjustments for the remainder of the Fiscal Year (FY) 2022-
23; and  

 
c. Approve the supplemental resources to fund the supplemental 

appropriations; or 
 
2) Provide an alternate direction. 
 

Background:   
 
On July 5, 2022, the City Council adopted Resolution No. 6525(22) approving the MS&C, 
and UR Compensation Plans. 
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Discussion:   
 
The proposed new salary ranges were primarily evaluated based on internal salary 
relationships within job families, among related job families, and supervisor/subordinate 
differentials, as well as external salary surveys from comparable cities.  In addition, the 
Compensation Plans are proposed to encourage the continued retention of the 
employees. 
 
In order to incorporate the proposed equity adjustments and proposed revised salary 
ranges into the City Classification and Compensation Plans, Personnel Rules III and IV 
provide that they must be adopted by City Council action. 
  
The proposed amendment to the existing Compensation Plan includes the following: 
 
• Effective the first payroll period after City Council’s adoption of Resolution No. 

6539(22), the City shall provide the following MS&C classifications the prescribed 
equity adjustments:  

 
Job Class No. Classification       Equity Adjustment (%) 

010 Accountant 3% 
028 Administrative Analyst 7% 
080 Assistant Public Works Director/City Engineer 3% 
111 Building & Safety Service Manager 5% 
110 Building Inspector 5% 
130 Chief of Police 3% 
145 City Clerk 10% 
157 Civil Engineering Associate II 5% 
158 Civil Engineering Associate III 10% 
165 Community Development Director 3% 
166 Community Development Program Manager 7% 
136 Community Relations Manager/PIO 5% 
285 Facilities Maintenance Supervisor – Building 

Maintenance 
5% 

286 Facility Maintenance Supervisor – Water 5% 
266 Fleet Maintenance Supervisor 5% 
316 GIS Analyst 5% 
445 Library Director 5% 
495 Park Maintenance Supervisor 5% 
540 Police Captain 10% 
553 Police Dispatch Supervisor 15% 
554 Police Jail Supervisor 10% 
541 Police Lieutenant 10% 
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563 Police Records – Property Supervisor 10% 
666 Principal Civil Engineer 10% 
576 Programmer-Network Analyst 10% 
580 Public Works Director 3% 
616 Recreation Supervisor 5% 
029 Senior Administrative Analyst 7% 
665 Senior Civil Engineer 10% 
740 Street Maintenance Supervisor 5% 
747 Systems Analyst 5% 
751 Treasury/Utility Billing Supervisor 5% 
764 Urban Forestry Supervisor 5% 
773 Utility Director 3% 
794 Utility SCADA Network Analyst 7% 
780 Wastewater Collection Supervisor 5% 
800 Water Distribution Supervisor 5% 
807 Water Plant Operations Supervisor 5% 

 

Fiscal Impact: 
 
Supplemental appropriations to fund the Biennial Budget Fiscal Years (FYs) 2021-23 due to 
the increased compensation in the Amendment and supplemental resources from various 
fund balance accounts to fund the supplemental appropriations are indicated in Exhibit C, 
attached to Resolution No. 6539(22).  
 
The fiscal impact for the above increase to the MS&C classifications for the remainder of FY 
2022-23 is $278,022, of which total cost to the General Fund after cost allocation is 
approximately $100,968.  
 
Resolution No. 6539(22) provides for the appropriation of funds resulting from the approval of 
the amended MS&C and UR salary range adjustments for the remainder of FY 2022-23. 
 
Conclusion: 
 
The adoption of Resolution No. 6539(22) will provide for the implementation of the proposed 
compensation adjustments to certain MS&C and UR classifications. 
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Respectfully submitted, 
 
 
_____________________________________ 
Amabelle Apolinario, Principal Human Resources Analyst 
 
APPROVED FOR SUBMITTAL TO THE CITY MANAGER: 
 
 
_____________________________________ 
Gabriel Garcia, Human Resources Manager 
 
APPROVED FOR SUBMITTAL TO THE CITY COUNCIL: 
 
 
_____________________________________ 
Dean Albro, City Manager 
 
Attachment: Resolution No. 6539(22)  
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