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City Council Agenda Item
City Council Meeting Date: May 7, 2024

TO: Dean Albro, City Manager

FROM: Amabelle Apolinario, Principal Human Resources Analyst
a_apolinario@ci.lompoc.ca.us

SUBJECT: Adoption of Resolution No. 6651(24) Amending the City’s Classification and
Compensation/Pay Plans to Include Revised Classifications and Salary
Adjustments for Certain Management, Supervisory, and Confidential
Classifications, and Unrepresented Classifications; and Approving
Supplemental Appropriations to Fund the Amended Compensation Plan

Recommendation:

Staff recommends the City Council adopt Resolution No. 6651(24) (attached), which will:

1) Approve and adopt revised job descriptions for five Management, Supervisory, and
Confidential (MS&C) and Unrepresented (UR) Classifications and amend the City’s
Classification Plan to include the updated job descriptions;

2) Approve and adopt compensation adjustments of 15.94% for the Street
Maintenance Supervisor and Urban Forestry Supervisor classifications and amend
the City’s Compensation/Pay Plan to reflect the adjustment to be effective the first
full pay period after adoption of the resolution;

3) Amend the City’'s Compensation/Pay Plan to revise position allocations to include
Librarian 1l (in addition to Librarian I), Librarian Il (in addition to Librarian II),
Librarian Assistant Il (in addition to Librarian Assistant 1), and Library Technician Il
(in addition to Library Technician I); and

4) Approve supplemental appropriations from the City's General Fund for the Public
Works Department and Lompoc Public Library to fund the compensation increases
for the remainder of the Fiscal Year (FY) 2023-24 and FY 2024-25 respectively.

Background:

On February 6, 2024, the City Council adopted Resolution No. 6633(24) approving the
updated Compensation Plans for MS&C and UR employees.
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Discussion:

Public Works Department Classifications

The salary ranges for specific MS&C classifications within the Public Works Department
(Street Maintenance Supervisor and Urban Forestry Supervisor), as detailed in the
attached resolution, have been evaluated based on certification requirements, internal
salary structures within job families, interrelationships between related job families, and
considerations of supervisor/subordinate differentials. As a result of that evaluation, staff
is recommending a 15.94% compensation increase for the Street Maintenance
Supervisor and Urban Forestry Supervisor classifications. The proposed increase is
strategically formulated to foster long-term employee retention.

Additionally, Staff has conducted a review of the current job descriptions for those
classifications and recommends their revision to align with the current nomenclature and
corresponding job responsibilities. (The redlined job descriptions are contained in
Attachment 2.)

Lompoc Public Library Classifications

Furthermore, the Lompoc Public Library has requested to adjust its position allocations,
seeking to reallocate certain positions. To fulfill that request, staff recommends that the
position allocations in the City's Compensation/Pay Plan be amended as follows, with
additions shown in bold italics:

Position Position Allocation
Librarian 1/l 2.00
Librarian I/l 1.00
Library Assistant /] 3.00
Library Technician I/l 1.00

This would allow the Lompoc Public Library to be staffed by higher level classifications
and support staff’'s professional growth, which will in turn allow the City to better serve
library patrons and the public. This adjustment aims to address operational needs within
the library and enhance community service provision.

Fiscal Impact:

The immediate impact of the above referenced amendment to the MOU, detailed in Exhibit
C, attached, will result in a direct increase of general fund expenditures in FY 2023-2024 by
$10,291.84 and in FY 2024-25 by $78,810.13. The library is a fund within the general fund.
However, the Streets Maintenance and Urban Forestry divisions, which are part of the general
fund, recuperate over 90% of their spending from revenues such as Measure A and gas tax
funds, which are not general fund dollars. Therefore, the net impact to the general fund, after
allocations, is estimated to be less than $5,054 for the remainder of FY 2023-24 and less than
$42,880 for FY 2024-25.
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Conclusion:

Adoption of Resolution No. 6651(24), will approve the revised job descriptions of certain
MS&C and UR classifications, approve the revised salary ranges for the Street
Maintenance Supervisor and Urban Forestry Supervisor, and authorize the updated
position allocations for the Lompoc Public Library.

Respectfully submitted,

Amabelle Apolinario, Principal Human Resources Analyst

APPROVED FOR SUBMITTAL TO THE CITY MANAGER:

Gabriel Garcia, Human Resources Director

APPROVED FOR SUBMITTAL TO THE CITY COUNCIL.:

Dean Albro, City Manager

Attachment: 1) Resolution No. 6651(24) (Exhibit A: Revised Job Descriptions — MS&C
and UR Classifications; Exhibit B: Salary Tables for MS&C
Classifications; Exhibit C: Supplemental Appropriations)
2) Redlined Job Descriptions — MS&C and UR Classifications



	City Council Agenda Item
	SUBJECT: Adoption of Resolution No. 6651(24) Amending the City’s Classification and Compensation/Pay Plans to Include Revised Classifications and Salary Adjustments for Certain Management, Supervisory, and Confidential Classifications, and Unrepresent...
	Amabelle Apolinario, Principal Human Resources Analyst
	Gabriel Garcia, Human Resources Director


