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City Council Meeting Date: December 16, 2025
TO: Dean Albro, City Manager

FROM: Amabelle Apolinario, Principal Human Resources Analyst
a_apolinario@ci.lompoc.ca.us

Gabriel Garcia, Human Resources Director
g_garcia@ci.lompoc.ca.us

SUBJECT: Adoption of Resolution No. 6794(25) Approving Amended and Restated
Compensation Plans for Management, Supervisory & Confidential, and
Unrepresented Employees to Increase Medical Benefit Contributions
Provided by the City, and Approving Supplemental Appropriations

Recommendation:

Staff recommends the City Council adopt Resolution No. 6794(25) (Attachment 1), which
will:

1) Approve the amended and restated Compensation Plans for Management,
Supervisory & Confidential (MS&C), and Unrepresented (UR) employees (Exhibits A
and B of the attached resolution) reflecting the benefit contribution adjustments; and

2) Approve supplemental appropriations, which will fund the proposed health benefit
contribution adjustments included in the amended and restated Compensation Plans.

Background:

On February 6, 2024, the City Council adopted Resolution No. 6633(24), approving the
updated Compensation Plans for MS&C and UR employees.

Discussion:

The MS&C and UR Compensation Plans are proposed to be adjusted to reflect benefit
adjustments provided to MS&C and UR employees. In order to incorporate the proposed
health benefit adjustments, Resolution No. 6794(25) must be adopted by City Council.
Resolution No. 6794(25) would also approve Supplemental Appropriations.
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The proposed benefit contribution adjustments are:

e Health Benefit Contribution: Effective beginning of the 2026 Plan Year and
following City Council adoption of Resolution No. 6794(25), the City shall provide
MS&C and UR employees increased medical contributions as follows: an
additional $127 per month for one-party coverage, an additional $255 per month
for two-party coverage, and an additional $330 per month for family coverage. This
increased contribution applies to the 2026 Plan Year rates, including the January
2026 premium, which is deducted from December 2025 payroll.

Additionally, any premium adjustments owed for the 2026 Plan Year will be
reimbursed to employees enrolled in the City’s health plan as of January 1, 2026.
The premium reimbursement will be processed in the February 2026 payroll.

Accordingly, Article 2, Section 1 of the Compensation Plans would be updated to reflect
the changes as outlined. A redline depiction of the adjustments is provided below as a
reference.

ARTICLE 2
HEALTH AND WELFARE BENEFITS
2-1  Effective beginning of the 2024-2026 Plan Year-(January}, the City shall provide

employees represented by this Compensation Plan medical and dental premium
contributions as follows:

COSTS
CITY COSTS DENTAL
. HEALTH Effective
Total Total
Flex Credit City City
Contribution Contribution Contribution
One Party $708.70835.70 $708835.70* $14.64
Two Party $1,276531.76 $1,276531.76* $27.47
Family $1,656986.13 $1,656986.13* $43.23
Employee/Children N/A N/A $29.39

*Includes vision plan costs

Fiscal Impact:

The implementation of the amended and restated Compensation Plans for MS&C and
UR employees requires supplemental appropriations for Fiscal Year (FY) 2025-26 to
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cover the costs of increased Health Benefit contributions in the amount of $00,000; and
for FY 2026-27 to cover the costs of increased Health Benefit contributions in the amount
of $00,000. Funding specifics for the supplemental appropriations is indicated on Exbibit
C to Resolution No. 6794(25).

Conclusion:

The adoption of Resolution No. 6794(25) will provide for the implementation of the proposed
health benefit contribution adjustments to MS&C and UR employees.

Respectfully submitted,

Amabelle Apolinario, Principal Human Resources Analyst

Gabriel Garcia, Human Resources Director

APPROVED FOR SUBMITTAL TO THE CITY COUNCIL.:

Dean Albro, City Manager

Attachment: Resolution No. 6794(25)
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