
 

City Council Agenda Item 
 
 
City Council Meeting Date:  April 21, 2026 
 
TO:  Dean Albro, City Manager 
 
FROM: Amabelle Apolinario, Principal Human Resources Analyst 
  a_apolinario@ci.lompoc.ca.us 
 
  Gabriel Garcia, Human Resources Director 
  g_garcia@ci.lompoc.ca.us 
 
SUBJECT: Adoption of Resolution No. 6809(26) Approving Amendment No. 2 to the 

Lompoc Police Officers’ Association Memorandum of Understanding 2025-
2027 to Ensure Compliance With CalPERS Requirements 

 
 
Recommendation: 
 
Staff recommends the City Council adopt Resolution No. 6809(26) (Attachment 2), which 
will approve Amendment No. 2 to the Lompoc Police Officers’ Association (LPOA) 
Memorandum of Understanding 2025-2027 (LPOA MOU 2025-27) to incorporate revised 
language related to Holiday Pay, Temporary Upgrade Pay (Acting Pay), and Education 
Incentive, and ensure compliance with CalPERS requirements. 

 
Background: 
 
On July 15, 2025, the City Council adopted Resolution No. 6765(25) approving the LPOA 
MOU 2025-27. 
 
On December 16, 2025, the City Council adopted Resolution No. 6793(25) approving 
Amendment No. 1 to the LPOA MOU 2025-27, which increased the City’s health premium 
contributions. 
 
Subsequently, the California Public Employees’ Retirement System (CalPERS), through 
its Compensation & Compliance Services Division, conducted a review of compensation 
reported by the City and determined that certain items, including Holiday Pay and 
Temporary Upgrade Pay, did not meet the requirements for “compensation earnable” 
under applicable Government Code sections and California Code of Regulations. 
 
In response to those findings, the City, in consultation CalPERS, developed revised 
language to ensure compliance with applicable statutory and regulatory requirements.  
The City and LPOA met and conferred in good faith regarding the changes and reached 
an agreement on April 1, 2026, subject to City Council approval. 
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Discussion: 
 
Amendment No. 2 to the LPOA MOU 2025-27 incorporates revisions to the provisions 
governing certain pay, including Holiday Pay, Temporary Upgrade Pay (Acting Pay), and 
Education Incentive Pay, to ensure such compensation meets the definition of reportable 
special compensation under CalPERS regulations. 
 
The revised language has been reviewed and approved by CalPERS for compliance with 
the Public Employees’ Retirement Law (PERL) and implementing regulations. 
 
The applicable sections of the MOU will be updated accordingly.  A redlined version of 
the proposed changes is included below for reference. 
 
ARTICLE 4 
 
SALARIES AND COMPENSATION 
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Fiscal Impact: 

 
There is no fiscal impact associated with the proposed revisions to the MOU. 
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Conclusion: 
 
Adoption of Resolution No. 6809(26) will approve Amendment No. 2 to the LPOA MOU 
2025-27 and authorize the implementation of the revised provisions to ensure compliance 
with CalPERS requirements. 

Respectfully submitted,  

 
 

_____________________________________ 
Amabelle Apolinario, Principal Human Resources Analyst 
 
 

_____________________________________ 
Gabriel Garcia, Human Resources Director 
 
APPROVED FOR SUBMITTAL TO THE CITY COUNCIL: 
 
 

_____________________________________ 
Dean Albro, City Manager 
 
Attachment: Resolution No. 6809(26) 
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