Lompoc Police Department
Policy Manual

FOREWORD BY THE CHIEF OF POLICE

The Lompoc Police Department is committed to strive to achieve the highest quality of service
and to meet the needs and expectations of our community. Police work has evolved and is more
complex now than ever before in America's history. The Lompoc Police Department is committed
to building trust and maintaining the confidence of those we serve. This policy manual is a guide
toward that end, by having a current and clear policy, employees will know what is expected of
them.

On August 21, 1899, the Lompoc Police Department was established pursuant to the action of the
elected City Council who passed resolution Number 9. The powers of peace officer status were
given to us by the residents of Lompoc through the actions of our elected representatives. We
hold this responsibility with reverence and honor.

The Lompoc Police Department has been a client of Lexipol for several years. Our policies are
regularly reviewed by Lexipol attorneys and are updated as case law, State, and Federal law
change. Revisions are made throughout the year as changes to the law occur.

As your Police Chief, | am committed to uphold the core values of the Lompoc Police Department;
quality, service, integrity, compassion, and pride. | expect this from each and every member of
the Lompoc Police Department and ask that the citizens of Lompoc feel compelled to reciprocate
these values.

KEVIN M. MARTIN
Chief of Police
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LAW ENFORCEMENT CODE OF ETHICS

As a law enforcement officer, my fundamental duty is to serve the community; to safeguard
lives and property; to protect the innocent against deception, the weak against oppression or
intimidation and the peaceful against violence or disorder; and to respect the constitutional rights
of all to liberty, equality and justice.

I will keep my private life unsullied as an example to all and will behave in a manner that does
not bring discredit to me or to my agency. | will maintain courageous calm in the face of danger,
scorn or ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest
in thought and deed both in my personal and official life, | will be exemplary in obeying the law
and the regulations of my department. Whatever | see or hear of a confidential nature or that is
confided to me in my official capacity will be kept ever secret unless revelation is necessary in
the performance of my duty.

I will never act officiously or permit personal feelings, prejudices, political beliefs, aspirations,
animosities or friendships to influence my decisions. With no compromise for crime and with
relentless prosecution of criminals, | will enforce the law courteously and appropriately without
fear or favor, malice or ill will, never employing unnecessary force or violence and never accepting
gratuities.

| recognize the badge of my office as a symbol of public faith, and | accept it as a public trust to be
held so long as | am true to the ethics of police service. | will never engage in acts of corruption
or bribery, nor will I condone such acts by other police officers. | will cooperate with all legally
authorized agencies and their representatives in the pursuit of justice.

I know that | alone am responsible for my own standard of professional performance and will take
every reasonable opportunity to enhance and improve my level of knowledge and competence.

I will constantly strive to achieve these objectives and ideals, dedicating myself before God to my
chosen profession . . . law enforcement.
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MISSION STATEMENT AND CORE VALUES
MISSION STATEMENT

"The mission of the Lompoc Police Department is to provide effective and professional police
services, in partnership with the citizens we serve, encouraging mutual respect and innovative
problem solving, thereby improving the quality of life in our community."

CORE VALUES OF THE LOMPOC POLICE DEPARTMENT
QUALITY

The quality of a police department is reflected in its people, its leadership, its reputation, and its
vision. We are dedicated to selecting, developing and retaining a diverse staff of professionals
who embrace excellence as their driving force and who continually strive to surpass their previous
accomplishments.

SERVICE

The primary function of the Lompoc Police Department is to serve the public. We are a proactive
enforcement oriented organization, committed to delivering responsive, innovative, and courteous
service in an impartial manner. We encourage community input and participation in our delivery
of police services.

INTEGRITY

We recognize that we are employed in positions of great trust, responsibility and expectation in
our community. We hold ourselves to an elevated standard of conduct and accept only the highest
levels of honesty and ethical behavior on the part of all our members. Our citizens deserve nothing
less.

COMPASSION

The people we serve are individuals who possess the full range of human strengths, weaknesses,
and needs. Each member of the Lompoc Police Department places a high value on being in the
people business. We realize that every contact is unique and that we do not always see citizens
in the most favorable circumstances. We will express concern and empathy for those who need
our services.

PRIDE

Police work is a noble undertaking. We believe we make a difference in our community and take
great pride in our accomplishments. Our members exhibit creativity, confidence and courage in
meeting the daily challenges of our profession.
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Law Enforcement Authority

100.1 PURPOSE AND SCOPE
The purpose of this policy is to affirm the authority of the members of the Lompoc Police
Department to perform their functions based on established legal authority.

100.1.1 HISTORICAL NOTATION - ESTABLISHMENT OF THE LOMPOC POLICE
DEPARTMENT 1899
The Police Department is established by City of Lompoc Resolution Number 9, Minute Book

Number 1, Page 455, August 21, 1899.
Moved by Saunders and Seconded by Gury that the following resolution be adopted by the Board:

Resolution that all privileges heretofore granted by this Board or any previous board to any person
or persons that are contrary to or in violation or the ordinances of the Town, be and the same
are hereby revoked, and the Marshal is authorized to enforce strictly all of the ordinances without
exception, according to the letter and the spirit of the same!

Carried and adopted.
G. W. Meals
Town Clerk

August 21, 1899

100.2 PEACE OFFICER POWERS
Sworn members of this department are authorized to exercise peace officer powers pursuant to
applicable state law (Penal Code § 830.1 et seq.).

100.2.1 DELIVERY TO NEAREST MAGISTRATE

When an officer makes an arrest pursuant to a warrant with bail set, and the warrant was issued
in a county other than where the person was arrested, the officer shall inform the person in writing
of the right to be taken before a magistrate in the county where the arrest occurred (Penal Code
§ 821; Penal Code § 822).

100.2.2 ARREST AUTHORITY OUTSIDE THE JURISDICTION OF THE LOMPOC POLICE
DEPARTMENT

The arrest authority outside the jurisdiction of the Lompoc Police Department includes (Penal
Code § 830.1; Penal Code § 836):

(@) When the officer has probable cause to believe the person committed a felony.

(b) When the officer has probable cause to believe the person has committed a
misdemeanor in the presence of the officer and the officer reasonably believes there
is immediate danger to person or property or of escape.

(c) When the officer has probable cause to believe the person has committed a
misdemeanor for which an arrest is authorized even if not committed in the presence of

Copyright Lexipol, LLC 2026/06/02, All Rights Reserved. Law Enforcement Authority - 10
Published with permission by Lompoc Police Department



Lompoc Police Department
Policy Manual

Law Enforcement Authority

(d)

(e)

the officer such as certain domestic violence offenses and there is immediate danger
to person or property or of escape or the arrest is mandated by statute.

When authorized by a cross jurisdictional agreement with the jurisdiction in which the
arrest is made.

In compliance with an arrest warrant.

On-duty arrests will not generally be made outside the jurisdiction of this department except in
cases of hot or fresh pursuit, while following up on crimes committed within the City, or while
assisting another agency.

On-duty officers who discover criminal activity outside the jurisdiction of the City should
when circumstances permit, consider contacting the agency having primary jurisdiction before
attempting an arrest.

100.2.3 ARREST AUTHORITY INSIDE THE JURISDICTION OF THE LOMPOC POLICE
DEPARTMENT

The arrest authority within the jurisdiction of the Lompoc Police Department includes (Penal Code
§ 830.1; Penal Code § 836):

(@)

(b)

(©)

(d)

(e)

When the officer has probable cause to believe the person has committed a felony,
whether or not committed in the presence of the officer.

When the officer has probable cause to believe the person has committed a
misdemeanor in this jurisdiction and in the presence of the officer.

When the officer has probable cause to believe the person has committed a public
offense outside this jurisdiction, in the presence of the officer and the officer reasonably
believes there is an immediate danger to person or property, or of escape.

When the officer has probable cause to believe the person has committed a
misdemeanor for which an arrest is authorized or required by statute even though the
offense has not been committed in the presence of the officer such as certain domestic
violence offenses.

In compliance with an arrest warrant.

100.2.4 TIME OF MISDEMEANOR ARRESTS
Officers shall not arrest a person for a misdemeanor between the hours of 10:00 p.m. of any day
and 6:00 a.m. of the next day unless (Penal Code § 840):

(@) The arrest is made without a warrant pursuant to Penal Code § 836 which includes:
1. A misdemeanor committed in the presence of the officer.
2. Misdemeanor domestic violence offenses (See the Domestic Violence Policy).

(b) The arrest is made in a public place.

(c) The arrest is made with the person in custody pursuant to another lawful arrest.

(d) The arrest is made pursuant to a warrant which, for good cause shown, directs that it
may be served at any time of the day or night.
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100.2.5 OREGON AUTHORITY

Sworn members of this department who enter the state of Oregon in order to provide or attempt to
provide law enforcement assistance have Oregon peace officer authority within 50 miles from the
California-Oregon border (ORS 133.405). Such authority shall only apply when officers are acting:

(@) Inresponse to a request for law enforcement assistance initiated by an Oregon sheriff,
constable, marshal, municipal police officer or member of the Oregon State Police.

(b) In response to a reasonable belief that emergency law enforcement assistance is
necessary to preserve life, and circumstances make it impractical for Oregon law
enforcement officials to formally request assistance.

(c) For the purpose of assisting Oregon law enforcement officials with emergency
assistance in response to criminal activity, traffic accidents, emergency incidents
or other similar public safety situations, regardless of whether an Oregon law
enforcement official is present at the scene of the incident.

Lompoc Police Department officers have no authority to enforce Oregon traffic or motor vehicle
laws.

Whenever practicable, officers should seek permission from a department supervisor before
entering Oregon to provide law enforcement services. As soon as practicable, officers exercising
law enforcement authority in Oregon shall submit any appropriate written reports concerning the
incident to the Oregon agency having primary jurisdiction over the area in which the incident
occurred.

100.3 CONSTITUTIONAL REQUIREMENTS
All employees shall observe and comply with every person's clearly established rights under the
United States and California Constitutions.

100.4 POLICY
It is the policy of the Lompoc Police Department to limit its members to only exercise the authority

granted to them by law.

While this department recognizes the power of peace officers to make arrests and take other
enforcement action, officers are encouraged to use sound discretion in the enforcement of the
law. This department does not tolerate the abuse of law enforcement authority.

100.5 INTERSTATE PEACE OFFICER POWERS
Peace officer powers may be extended to other states:

(@) As applicable under interstate compacts, memorandums of understanding or mutual
aid agreements in compliance with the laws of each state.

(b)  When an officer enters an adjoining state in close or fresh pursuit of a person believed
to have committed a felony (ARS § 13-3832; NRS 171.158; ORS 133.430).

The person arrested out of state must be taken without unnecessary delay before a magistrate of
the county in which the arrest was made (ARS § 13-3833; NRS 171.158; ORS 133.440).
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100.6 CONSTITUTIONAL REQUIREMENTS
All members shall observe and comply with every person’s clearly established rights under the

United States and California Constitutions.
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Chief Executive Officer

102.1 PURPOSE AND SCOPE

The California Commission on Peace Officer Standards and Training (POST) has mandated that
all sworn officers and dispatchers employed within the State of California shall receive certification
by POST within prescribed time periods.

102.1.1 CHIEF EXECUTIVE OFFICER REQUIREMENTS

Any chief executive officer of this department appointed after January 1, 1999, shall, as a condition
of continued employment, complete the course of training prescribed by POST and obtain the
Basic Certificate by POST within two years of appointment (Penal Code § 832.4).

102.2 OFFICE OF THE CHIEF OF POLICE

The office of the Chief of Police consist of the Chief of Police and clerical personnel. The
Chief manages the Department and maintains relations with other agencies. A Committee,
composed of Division Commanders, assists him in special problem areas through research and
recommendations. The Chief of Police exercises administrative control over the Department.

102.2.1 EXECUTIVE POWER

The Chief of Police is the chief executive officer and general manager of the Police Department.
He is responsible for the execution of all laws, ordinances and rules governing the Department.
He may delegate any of his duties, but none of his responsibilities, to his subordinates.

102.2.2 TRANSFERS AND SUSPENSIONS

The Chief of Police controls, manages and directs all members of the Department in the lawful
exercise of his functions, with exclusive powers to assign any member to any division, bureau
or section or to detail any member to such public service as he may direct. He is authorized
to suspend temporarily any member of the Department pursuant to the Personnel Rules of the
City of Lompoc. When a suspension is made, he immediately reports the incident to the City
Administrator.

102.2.3 EXECUTION OF COURT ORDERS

The Chief of Police maintains discipline and enforces the laws so as to secure the maximum
efficiency of the Department. He sees that all orders and processes directed by the courts to the
Police Department are promptly executed.

102.2.4 ORDERS, RULES AND REGULATIONS
The Chief of Police may promulgate such orders, rules and regulations as may be necessary for

the efficient operation of the Department.
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102.2.5 DISCIPLINARY REPORTS

The Chief of Police cooperates with the City Human Resources Department by filing complete
reports of the records of credits, suspensions or charges preferred against members of the
Department.

102.2.6 TRAINING
The Chief of Police causes the members of the Department to be given instruction and training in
subjects he believes will be to the advantage of the Department.

102.2.7 CONTROL OF POLICE PROPERTY

The Chief of Police has custody of all the property of the City of Lompoc in use by the Police
Department, is responsible for its safety and care, and permits none of it to be used for private
purposes or to be loaned or moved without proper authority.

102.2.8 APPROVAL OF ORGANIZATIONAL CHANGES

The Chief of Police must officially sanction and approve any change in departmental organization
before the changes become effective. The detailed methods of directing and controlling specific
functions will be left to the subdivisions involved; but original direction, final approval and adoption
of guiding principles rest with the Chief of Police.

102.3 ACTING CHIEF OF POLICE

Order of Succession - In his absence, the Chief of Police may designate the Division Commander
to the position of Acting Chief of Police. In the event the Division Commander is not available, the
Support Services OIC shall assume the duties of the Acting Chief of Police.

Length of Assignment - The assignment as Acting Chief of Police will remain in effect until the
return of the Chief of Police.

Authority of the Acting Chief - In the absence of the Chief of Police, the Acting Chief of Police
will act in his stead and during such absence will possess all the powers of the Chief of Police
to conduct the business of the Department and to carry out the orders and policies of the Office.
He will not alter, revise, or countermand orders or policies of the Chief of Police except in case
of emergency.

102.4 CHIEF'S STAFF ADVISORY BOARD

Purpose - The purpose of the Chief's Staff Advisory Board is to promote a closer working
relationship between the Office of the Chief of Police and the rank and file of the Department by
improving lines of communication. It can serve as a means of soliciting recommendations in all
matters affecting the Department.

Scope - The Board may review matters regarding contemplated disciplinary action, policies and
procedures affecting the general welfare of the Department and any other interdepartmental
matter deemed proper by the Chief of Police.

Membership of the Board - The Board will consist of the Chief of Police, the Commander of
Support Services Division and the Commander of the Operations Division or their representatives.
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Authority of the Board - The Board is authorized to convene at the request of the Chief of Police,
review any matter presented by him and make recommendations to him. Recommendations of the
Board will not be binding regarding the actual administration of the Department. Final decisions
will be made by the Chief of Police.
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104.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that oaths, when appropriate, are administered to

department members.

104.2 MAINTENANCE OF RECORDS
The oath of office shall be filed as prescribed by law (Government Code § 3105).

104.3 OATH OF OFFICE

All department members, when appropriate, shall take and subscribe to the oaths or affirmations
applicable to their positions. All sworn members shall be required to affirm the oath of office
expressing commitment and intent to respect constitutional rights in discharging the duties of a
law enforcement officer (Cal. Const. Art. 20, 8§ 3; Government Code § 3102). The oath shall be
as follows:

“I, (employee name), do solemnly swear (or affirm) that | will support and defend the Constitution
of the United States and the Constitution of the State of California against all enemies, foreign
and domestic; that | will bear true faith and allegiance to the Constitution of the United States
and the Constitution of the State of California; that | take this obligation freely, without any mental
reservation or purpose of evasion; and that | will well and faithfully discharge the duties upon
which | am about to enter.”

104.4 POLICY

It is the policy of the Lompoc Police Department that, when appropriate, department members
affirm the oath of their office as an expression of commitment to the constitutional rights of those
served by the Department and the dedication of its members to their duties.
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105.1 PURPOSE AND SCOPE
The purpose of this policy is to ensure that all peace officers are aware of their individual
responsibilities to maintain their integrity and that of their department at all times.

105.2 POLICY
The Law Enforcement Code of Ethics shall be administered to all peace officer trainees during
the Basic Academy course and to all other persons at the time of appointment (11 CCR 1013).

105.3 LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve; to safeguard lives and
property; to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against abuse or disorder; and to respect the constitutional rights of all to liberty,
equality and justice.

| WILL keep my private life unsullied as an example to all; maintain courageous calm in the face
of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever | see or hear of a
confidential nature or that is confided to me in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of criminals,
I will enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and | accept it as a public
trust to be held so long as | am true to the ethics of the police service. | will constantly strive to
achieve these objectives and ideals, dedicating myself before god to my chosen profession... law
enforcement.

105.3.1 OBJECTION TO RELIGIOUS AFFIRMATION
Reference to religious affirmation in the Law Enforcement Code of Ethics may be omitted where

objected to by the officer.
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107.1 PURPOSE AND SCOPE

The manual of the Lompoc Police Department is hereby established and shall be referred to as
the Policy Manual or the manual. The manual is a statement of the current policies, rules and
guidelines of this department. All members are to conform to the provisions of this manual.

All prior and existing manuals, orders and regulations that are in conflict with this manual are
rescinded, except to the extent that portions of existing manuals, procedures, orders and other
regulations that have not been included herein shall remain in effect, provided that they do not
conflict with the provisions of this manual.

107.2 POLICY

Except where otherwise expressly stated, the provisions of this manual shall be considered
as guidelines. It is recognized that the work of law enforcement is not always predictable and
circumstances may arise which warrant departure from these guidelines. It is the intent of this
manual to be viewed from an objective standard, taking into consideration the sound discretion
entrusted to members of this department under the circumstances reasonably available at the
time of any incident.

107.2.1 DISCLAIMER

The provisions contained in the Policy Manual are not intended to create an employment contract
nor any employment rights or entittements. The policies contained within this manual are for the
internal use of the Lompoc Police Department and shall not be construed to create a higher
standard or duty of care for civil or criminal liability against the City, its officials or members.
Violations of any provision of any policy contained within this manual shall only form the basis for
department administrative action, training or discipline. The Lompoc Police Department reserves
the right to revise any policy content, in whole or in part.

107.3 AUTHORITY

The Chief of Police shall be considered the ultimate authority for the content and adoption of
the provisions of this manual and shall ensure compliance with all applicable federal, state and
local laws. The Chief of Police or the authorized designee is authorized to issue Departmental
Directives, which shall modify those provisions of the manual to which they pertain. Departmental
Directives shall remain in effect until such time as they may be permanently incorporated into the
manual.

107.4 DEFINITIONS
The following words and terms shall have these assigned meanings throughout the Policy Manual,
unless it is apparent from the content that they have a different meaning:

Adult - Any person 18 years of age or older.

CCR - California Code of Regulations (Example: 15 CCR 1151).
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CHP- The California Highway Patrol.
CFR - Code of Federal Regulations.
City - The City of Lompoc.
Non-sworn - Employees and volunteers who are not sworn peace officers.
Department/LPD - The Lompoc Police Department.
DMV - The Department of Motor Vehicles.
Employee - Any person employed by the Department.
Juvenile - Any person under the age of 18 yeatrs.
Manual - The Lompoc Police Department Policy Manual.
May - Indicates a permissive, discretionary or conditional action.
Member - Any person employed or appointed by the Lompoc Police Department, including:
. Full- and part-time employees
. Sworn peace officers
o Reserve, auxiliary officers
. Non-sworn employees
. Volunteers.

Officer - Those employees, regardless of rank, who are sworn peace officers of the Lompoc Police
Department.

On-duty - A member’s status during the period when he/she is actually engaged in the
performance of his/her assigned duties.

Order - A written or verbal instruction issued by a superior.

POST - The California Commission on Peace Officer Standards and Training.
Rank - The title of the classification held by an officer.

Shall or will - Indicates a mandatory action.

Should - Indicates a generally required or expected action, absent a rational basis for failing to
conform.

Supervisor - A person in a position of authority that may include responsibility for hiring,
transfer, suspension, promotion, discharge, assignment, reward or discipline of other department
members, directing the work of other members or having the authority to adjust grievances. The
supervisory exercise of authority may not be merely routine or clerical in nature but requires the
use of independent judgment.
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The term "supervisor" may also include any person (e.qg., officer-in-charge, lead or senior worker)
given responsibility for the direction of the work of others without regard to a formal job title, rank
or compensation.

When there is only one department member on-duty, that person may also be the supervisor,
except when circumstances reasonably require the notification or involvement of the member’s
off-duty supervisor or an on-call supervisor.

USC - United States Code.

107.5 ISSUING THE POLICY MANUAL

An electronic version of the Policy Manual will be made available to all members on the de